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Agile training 

for internal and external 

communication 

Improved 

Self-perception and 

perception of others 

Emotionalizing 

roots, values and 

corporate culture





Thisroundofintroductions,which
deviatesfromtheclassicwayof
presenting(name,age,occupation,etc.),
isaboutcreatinga basisforgood
conversationsin advance. The
participantsworkindividuallytodevelop
theircontributionto thisspecial
introductionandtheunusualbeginning
createsa humorousstart,a relaxed
atmosphereandconnectsyourguests
witheachotherinaspecialway.AND:
Everyonewilllearnlotsofnewand
excitingthingsaboutthecharactersand
talentsinyourteam.

Yourparticipantswritedowntheir
approximateCVonanA4sheetofpaper
inagivenamountoftime(andtoa
previouslyagreedextent).Thenwestart
presentingtheCVs. Aftereach
presentation,everyonetriestomatch
theCVthathasbeenreadouttoa
personfromtheclass.Ofcourse,itisan
advantageifyouhavealreadyhad
contactwithyourcolleagues!

 

Forthisintroduction,varioustablesin
theroomareeachassignedaquestion
andnumbered.Eachpersonreceivesa
sequencetojointhetopictables.Here
wego!Thepeopleatthetablehave
exactlyoneminutetosaysomething
aboutthetopic.Forexample,whatwas
thebestdayofyourvacationorthe
funniestthingyouexperiencedinthe
company?Exciting,perhapsunexpected
answersemerge,whichprovidematerial
forconversationafterwards. AND:
Warm-upincluded,becauseeveryone
movesfromtabletotable.
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Inthisgame,westartwitheachteam
memberwritingdown2truthsand1lie
aboutthemselves. Everyonethen
interviewseachotherabouttheir3
statements.Nowthetaskistoconvince
othersthattheirownlieisactuallyatruth
and,conversely,totrytorecognizethe
truthsorliesofotherpeoplewiththehelp
ofquestions.Afterthediscussiontime,the
groupgathersinacircle.Everyonerepeats
their3statements.Thegroupvoteson
whichcouldbethelie.

A processwithmanytasks!Positive
personnelexperienceswithinyour
companyleavethebestϚngerprint.We
supportyouwiththeimportantpartof
successfulintegration. Thisinvolves
manyHRtasks.Itisoftennotsoeasyto
keepanoverview,whichiswherea
checklistforyournewstaϙcanhelp,for
example.Weoϙermanytricksandtips,
becausesuccessfulonboardingisthe
bestmotivationforemployeesandthe
companyforthenewcollaboration.

Ein Bild, das Text enthält.

Automatisch generierte Beschreibung

Everyoneclosestheireyesforaminute
toreϛectonthebestmomentsoftheir
lives. Thesecouldbe professional
successesorpersonalexperiences.This
quietphasebringsarelaxedsilence.
Nowweaskeveryonetokeeptheireyes
closedandpausetodecidewhich30
secondsoftheirlifetheywouldliketo
reliveiftheyonlyhad30secondsleft.
Eachparticipantnowrecountstheir30
secondsandbrieϛyexplainswhythey
chosethem. 
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Thesecrettopersonalandprofessional
successliesinunderstandingyourselfand
othersbetter.Thepersolog®personality
modelenablesareliableanalysisofyour
ownbehaviorandopensyoureyesto
otherbehavioralstyles.Thisimproves
communication,helpstoavoidmisun-
derstandingsandconϛictsandallowsus
todevelopourpersonalityinatargeted
manner.Yourparticipantslearnabout
diϙerentbehavioraltendenciesandtheir
eϙectsandunderstandthemselvesand
othersbetter.

Ourtrainedpersolog® trainerwillintroduce
yourparticipantstothetopicofresilience
andusetheQuickChecktoprovideinitial
insightsintothefollowingareas:Accep-
ting,Orienting,FeelingandUnderstanding.
Hewillguidethecompletionoftheshort
self-assessmentquestionnaireandevaluate
ittogetherwiththegroupofparticipants.
Werecommendthismoduleforshorter
trainingsessions,presentationsorto
familiarizeyourselfwiththetopicof
resiliencetosubsequentlydealwithmore
extensivetrainingtopics.

Thisquickchecksupportsyour
participantsingaininganinsightinto
thevariousdimensionsoftime
management.Ourtrainersstartwith
briefexplanationsofthefourɇtime-
competencedimensionsɈ.Thenthe
quickcheckasks20shortquestionsto
Ϛlloutquickly.Thisisfollowedbyan
evaluationof thefourɇtime-
competencedimensionsɈ: ɇtime
evaluationɈ, ɇplanningɈ,
ɇimplementationɈandɇmonitoringɈ.

mailto:p.havenstein@teamgeist.com?subject=Training%20-%20Onboarding
mailto:p.havenstein@teamgeist.com?subject=Training%20-%20Wer%20bin%20ich?
mailto:p.havenstein@teamgeist.com?subject=Training%20-%20New%20Work%20-%20New%20Culture
mailto:p.havenstein@teamgeist.com?subject=persolog®%20training%20modules






mailto:p.havenstein@teamgeist.com?subject=Body,%20Mind%20and%20Senses










Á

Á

Á

mailto:p.havenstein@teamgeist.com?subject=Cook%20&%20Coach


Á

Á

Á

Á



Á

Á

Transition 
to  cooking

Combining the 
unusual makes us 

stand out as a team !

The ingredients of a menu 
are as different as the 
personalities of a team.

We show how 
the most diverse 
components can 
create a great 

harmony . 

There are many 
interesting 

things to see 
and learn .







More than 50,000 events 
worldwide since 1992. Together 
with passionate experts from all 
specialist areas.

With a global partner network and 
12 companies, represented by 120 
employees in the "DACH" region.

Classic analog, digital and hybrid 
event formats -for every occasion 
and tailored to your needs.



It ensures that the reconciliation of mitigation results is subject to a set 
of rigorous international standards that conϚrm the relevance, reliability, consistency, 
accuracy, transparency and avoidance of double counting for the reporting period. 

Thus, your contribution also helps to restore
the oceans' ecosystems. (https://patrick-havenstein.de/partner/)
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